
This program is not for everyone.

In actual fact, it won’t be the right program for many 
leadership teams, because it’ll take real effort and 
willingness to grow and develop.

And I will only be working with a maximum of 10 leadership 
teams, all of whom fit one or more of the following:

• Are willing to commit to at least 6 months of personal 
development, to upgrade their team and organisational 
culture for the long term

• Already have a high-performing leadership team, and are 
looking for an edge, or for the next stage of team growth 

and development that can take them to the next level

• Have a leadership team in turmoil who are struggling to 
care, connect, and communitcate effectively

• Have a leadership team that wants to learn more about 
themselves and about others

• Want to lead on purpose, under pressure, and with passion

If this is you, and you and your team want to become more, 
achieve more, and deliver more as a leadership team, let’s 
get started!

I invite you to come on a transformational journey to upgrade 
your leadership and your life.

IS THIS PROGRAM RIGHT FOR YOU AND YOUR LEADERSHIP TEAM?

THE SECRETS TO LEADING ON PURPOSE

I’VE LEARNED THE SECRETS 
OF LEADERS WHO LEAD 
ON PURPOSE.
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How have I learnt all of this?

By walking should to shoulder with leaders who 
are committed to their personal and professional 
development. With leaders who have upgraded their 
leadership, and their teams.

With leaders who have achieved results, like revamping 
their organisational culture. Or a significant reduction in 
physical or psychological safety incidents. Or an increase 
in the quality of the communication and relationships 
within the team, and the organisation.

These results don’t come by chance. They come when 
leaders make a choice. They come from self-reflection and 
introspection. They come from having the courage to try 
new things, and from learning experiences.

The come from having greater clarity of purpose, learning 
to lead under pressure, and letting go of what was 
comfortable and convenient, to achieve a new level of 
leadership team performance.

THE BEST LEADERS NEVER 
STOP LEARNING.
Or evolving, or seeking out great mentors, 
coaches, and educators to assist them on 
their path to achieving goals.

BEING A GREAT LEADER IS ABOUT 
LEADING UNDER PRESSURE.
Which takes a high level of conscious control, 
care factor, and courageous leadership and 
decision-making.

PSYCHOLOGICALLY SAFE LEADERS 
ARE ABLE TO CREATE SAFE SPACES.
And are willing to have conversations that are 
based on radical candour, values, and virtues.


